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) 06 uccnenosaHuK

GlobalCareer 3aHnMaeTcs noabopom KoHcyAbTaHTOB SAP 1 ABAP-
pa3paboTymKkos yke bonee 10 neT, U 3TO BTOPOE MCCAeA0BaHMeE PbIHKA Tpyda
[lAaHHOTrO HanpaBAEHUA.

SAP, noskanyi, KpynHemwmin B MMpe 13 NOCTaBLLNKOB KOPNOPATMBH biX
NPUNOXKEHWNI. M Mbl BUAMM paclUMPEHNE ero MCNONb30BaHNA BO MHOTMX
KOMMaHuax B Poccuu, a TakKe pa3BuTMe COOCTBEHHbIX LLIEHTPOB aKCcnepTn3bl SAP
BHYTPWM OpraHm13almMin-3akas3ymkoB. Ha pbiHKe HabatogaeTca 4ePpuumT OnbITHBIX
CNewuynanmcToB, MOMCK KOTOPbIX OCNIOKHAETCA TaKKe cneundrKomn NpoeKTos U
¥eNaHMEeM MHOTMX KOHCY/IbTaHTOB paboTaTh Yepe3 odpopmieHre L0roBopoB

noapaaa.

Kak v B mpow/iom roay, mbl onpocuan 6onee 500 SAP-cnewuannctos, YTobbl
BbIACHUTD:

* YTO U3MEHWAOCH B 3aHATOCTU SAP-KOHCY/IbTaHTOB 1 ABAP-pa3paboTymKkos

3a NocneaHui roa;
* [o/ly4yaemble 3apnaaThl, YAOBAETBOPEHHOCTb UMW M XKeNaeMblil YPOBEHb;
* QAKTMBHOCTb Ha PbIHKe TpyAa M 0COBEHHOCTM PACCMOTPEHMA BaKaHCUA.
Haneemcs, 4To cobpaHHas 1 NpoaHaan3npoBaHHaa Hamm MHbGOPMaLLMA MOMOXKET
BaM JyyLle OPMEeHTUPOBATLCA Ha PbIHKe Tpyda crneumannctos SAP.

Bce ynommnHaemble 3apnaaThbl YKa3biBatOTCA B ThicAYax pybaen B mecal, nocne
BblYeTa HaNoroB (Ha pyku). PMHAHCOBbIE OXKMAAHWUA KOHCY/IbTAHTOB,
NCNONb3YIOLWLMX AHEBHYIO CTAaBKY KaK OTMPaBHYO TOUYKY PAaCHETA CTOMMOCTMW YCAYT,
nNpMBOAATCA OTAENLHO.

O6paTnTe BHMMaHME: B OTYETE PACCMATPMBAIOTCA TEKYLLME NONyYaeMble
3apniaThl M OTAE/IbHO — »Ke/laeMble. Hallla MpaKTMKa NOKa3biBaeT

(v nccnepoBaHMe 3TO NOATBEPKAAET), YTO NPU CMeHe paboTbl U nepexoae

Ha APYroi NpoeKT CneLmnanmncTbl OXMAAI0T pocTa AoxoAa B cpeaHem Ha 20—30%.

CopepxaHue
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Y4aCTHMKM nccnenosana

OnbIT paboTbl SAP-KOHCY/IbTAHTOM

or1p003
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Ha Haw onpoc oTKAnKHYAnch 529 akcneptos SAP. 47% onpolueHHbix cpean SAP-KOHCYNbTaHTOB MMEIOT OMbIT
6onee 10 net, ewé 21% — o1 7 o 10 net, 7. . No 06 WEenpPUHATON rpagaunm yposHen SAP nMmetoT ypoBeHb

K4 1 Bbile. Kak 1 B NPOLLIAOM FoAy, Mbl AONONHUAN UCCNeA0BaHNE A@HHbBIMM M3 HaLLe NPaKTUKK, YTOObl KapTMHa
PbIHKa Tpyda 6bina 6osee NoIHON.

Bonbluas 4acTb KOHCY/IbTaHTOB 061aAaeT aKkcnepTM3on B moaynax MM/SD, Fl, BI/BW/BO, TOPO/PM, FI.

Mo KaxaoM 13 aTUx cneumnanmnsaumii Mbl MOKasblBaem OTAe/bHblE CPe3bl, KPOME TOro, B 3TOM rody Mbl OTAENbHO
aHaNM3npyem NoayUMBLLYHOCS KapTuHY no moaynto CRM/HYBRIS. MomnMMo yKasaHHbIX Ha rpaduke moaynen,
PECMNOHAEHTbI YKa3blBaM, YTO MMEIOT OMbIT B Taknx obnactax, kak EHSM, SCM, QM, ARIBA, Solman, Marketing, IS-
U, DMS, ALE/RFC, BTP (SCP), ME, NUU, MD / MDM, MDG.

BonblMHCTBO pecnoHaeHToB paboTtatoT ¢ S/H HANA, HECKONbKO MeHbLLE 3KCNepTOB MMET AeNo ¢ Bepchein ERP.
CoBcem Hebo/blIOe KOMYECTBO PeCNOoHAEHTOB yKasbliBatoT Bepcutio BW/4HANA. Mpu aTom anwb 23%
pecnoHAeHTOB paboTatoT ¢ ABymA 1 6onee Bepcuamm SAP.

[lononHUTEeNbHO Mbl aHanM3MpoBann oTeeTbl ABAP-paspaboTumnkos (112 oTBeTOB). BONABLLIMHCTBO OMNPOLLIEHHbIX
CNeuynanmcToB TaKKe MMEeIT CePbE3HbIN onbIT paboTbl — 64% paboTatoT No cBoer cneunannsaumm bonee 7 ner.
OTMETMM, 4TO OTBETbI PECMOHAEHTOB M3 APYrMX CTPaH B aHaAM3e 3apnaaT M 3apnaaTHbIX OXUAAHWNI

HE YUMTbIBANNCS. Top IT Talent Hub




) O6ume 0cobeHHOCTM TPYAOYCTPONCTBA

dopmat paboTbl SAP-KOHCYIbTAaHTOB

B opuce
12%
yZAaneHHo

COBMeLLato 63%

paboTy B

oduce n
yOaNeHHyo

paboty

25%

MecTo paboTbl SAP-KOHCYbTAHTOB

He pabotato 1%

apyroe 2%

B LUTaTe

KOMNaHunn-
B kayecTBe U1 3aKkas4yuka
/ no poroBopy 50%

mXx 15%

B LUTaTE KOHCANTUHIOBON
KoMmnaHuu / niterpatopa 32%

3aKOHOMEPHbI UTOr NpolleWwero roga — PocT
KoAmn4ecTBa paboTHUKOB Ha yaanérke (Ha 40%).
TaK»Ke BbIPOC/I0 YUC/IO KOHCY/IbTAHTOB,
COBMeLAaWmMX yaanéHHyo paboTy 1 nocelleHune
odwucos.

B oducax npoaonkatoT paboTaTb NPEUMYLLECTBEHHO
LITATHbIE COTPYAHUKN KOMNAHMM-3aKa34MKOB,
PacnosioKeHHbIX B MocKBe.

Mo cpaBHEHMIO C MPOLW/bIM FO0M B ONpoOCce
NOMEHANACh CTPYKTYpa OTBETOB B OTHOLWEHMWMN MeCTa
PaboTbl: B 3TOM roAly cpeam PecrnoHAeHTOB BbIPOCI0
KOZIMYeCTBO CNeLyManmncTos, paboTaroLmx

B KOMMaHMAX-3aKa3uMKax, a KOJIMYECTBO
COTPYAHWMKOB MHTErPaTOPOB M KOHCANTUHTOBbIX
KOMMaHKi, Ha0bopPOT, CHU3UAOCH.

B Lenom, Konnm4yecTBo 0BO/IbHbIX CODCTBEHHOWN
3apnaTton B TOM MAW MHOW CTEMEHM OCTa/I0Ch
no CyTU Hen3meHHbIM — oKkos10 70%.

MpM 3TOM CHU3NNOChb KONMYECTBO abCONOTHbIX
OTBETOB «40BO/IEH» CPeaN PaboTatolmMX YAANEHHO,
4TO 3aKOHOMEPHO CBA3aHO C Nepexoaom OPUCHbIX
COTPYAHMKOB Ha OHMalH dopmart. MNokasatenn ana
COBMeLLALLWMX 0ODUC M YAANEHKY NPAKTUYECKN

HE M3MEHUAUCH. B TO XKe BpemA, KOHCYNbTaHTbI,
coBMellarolme paboTy B WITATe M OKazaHWe ycayr
no gorosopam [TIX B pa3HbIX BapuaLmnax,
3Ha4yMTenbHO bonee yA0BNETBOPEHbI CBOEN
3apnaaToun.

Y0BNETBOPEHHOCTb 3apnaaTom SAP-

KOHCY/1bTAHTOB
., M 14%
A 18%
cKopee aa _53%/06%

cropeerer N 03,

I 3%
HeT 7% 0

W 2021 = 2020

Y10BNETBOPEHHOCTb 3apn/1aToM B
3aBMCMMOCTM OT MeCTa paboTbl

coBMeLleHne 30% 3%4%
B LUTATE KOHCANTUHIOBOW
KomnaHuu / uHTerpartopa

B LUTaTe KOMMNaHMM-3aKa34mKa 23% 8%

0% 20% 40% 60% 80% 100%

B na M ckopee ga CcKopee HeT
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) XapaKTepucTWKM NpoeKToB SAP

Ctagnu npoekTos SAP, Ha KOTOpPbIX Y10BNETBOPEHHOCTb 3apPMN1aTON B 3aBUCMMOCTM OT NPOEKTa
331€MCTBOBAHbI KOHCY/IbTaHTbI

2% TO/NbKO
cosmelleHune nNpoeKT
HECKO/IbKMX NOAnE PHKM
18%
TON1bKO
npoeKT
BHegpeHUA
0,
4% Ega W ckopee Ja ckopee HeT HeT
§ BONBLIMHCTBO ONPOLIEHHbIX KOHCYNbTaHTOB (55%) 0613430 OMbITOM YYaCTHA Ha TPEX 1 Bonee NpoeKTax
Bepcua SAP, ¢ koTopoit pabotaioT BHeapeHMA SAP nonHoro umkna. Ewé 34% yyacTBoBaAM B OAHOM WUAM ABYX NPOEKTax NOAHOrO LIMKAA.
cenyac Be3ycn0BHO, 3HaYMTEIbHAA YacTb OMPOLIEHHbIX 3aHATA Ha NPOEKTax NoAAEPHKKM — 46%. Taknme KOHCYAbTaHTbI

B MeHbLLEN CTENEHM YAOBNETBOPEHbBI CBOEM 3apn/iaTom.
3ameTMMm, YTO MO CPABHEHMIO C MPOL/IbIM FOA0M Ha 6% YMEHbLWMAOCh YAC0 KOHCYbTAaHTOB, paboTatowmx ¢ SAP
S/4 HANA _ 58% ERP, 1 Ha 10% yBeANYMNOCH YUCNO CneumanmcTos, paboTtatowmx ¢ S/4 HANA. Onpoc nokasas, YTo 60bLINMHCTBO
PECNOHAEHTOB, KaK 1 B MPOLLJIOM rofy, OTAAIOT nNpeanoyTeHme npoektam nepexona Ha SAP HANA.
KoHcynbTaHTbl, paboTatouime ¢ S4/HANA, bonee ya0BNeTBOPEHbI 3apMniaTon, Yem Te, KTO 3aHAT Ha npoekTax SAP
ERP. Kak 1 B NpoLwwiom rogy, Mbl OTMEYaeM, YTO NPOEKTbl U BHeApeHUs, 1 noaaepsku SAP S/4 HANA
_ 4% onaaYymeatoTca siydile, yem pabotbl Ha SAP ERP. K npumepy, 3apnaatsl Bbile 251 Toicaun pybnen otmevanm 41%
KOHCYNbTaHTOB, paboTatolnx ¢ S4/HANA, n 32% paboTatowmx ¢ SAP ERP.
YT0 KacaeTcAa cneumanmncToB, PacCYMTbIBAOLLMX CTOMMOCTb CBOMX YCAYT HA OCHOBE IHEBHOW CTaBKM, TO TaKOM
BW/4HANA . 5% cnocob OLEHKM Yalle UCNOMb3YIOT Te, KTo paboTatoT ¢ S4/HANA. Mpn 3TomM Ux MeanaHHasn CTaBKa HECKOIbKO
HUXKe, YEM Y KOHCYNbTaHTOB, YKa3blBatoLLMX TOAbKO ERP: 20 1 22 Tbicaum pybaen B AeHb COOTBETCTBEHHO.

Top IT Talent Hub
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) SAP MM/SD KoHcynbTaHTbl

SAP MM/SD. Tekyulas 3apnaaTta B 3aBUCMMOCTM OT OMbITa

bonee 10 ner I
ot 7 po 10 net | |
ot5 40 7 net |
otr3po5netr W I

orlpo3ner M

OnbIT paboTbl SAP-
KOHCY/1bTaHTOM

0% 10% 20% 30% 40% 50%

[lons nonyyarowmx 3apnaaTty B yKazaHHOM AnanasoHe
3apnnaTHbIA AManasoH, T. p.
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SAP MM/SD. Y10BN1eTBOPEHHOCTb 3apnaaTomn
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©

3 121200 T 29% 10%
x

o120 SN 45% 36%

[ons yaoBAeTBOPEHHbIX 3aPM/1aToM B TOM UAN MHOM CTeneHu
CreneHb y0B/ETBOPEHHOCTM 3apPNAATON

W na, foBoneH B ckopee ga cKopee HeT HeT, He [0BO/IEH

SAP MM/SD. *enaembiit pocT 3apnaaTbl B 3aBUCMMOCTH
OT TEKyLLEN
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Menee 81-120 121-160 161-200 201-250 251-300 301-350 351-400 bonee
80

3apnnata, T. p. B MeCAL,

Tekyulana 3apnaaTa, T. p. B Mecsl, 401

M Tekywasn 3apnnara, T.p. Kenaemas 3apnnarta, T.p. (MeanaHa)

SAP MM/SD — camblit pacnpoCcTpaHEHHbIN MoAYb Cpeam PeCnoHAEeHTOB Hallero
nccnenosaHua. BonblMHCTBO U3 114 KoHcybTaHToB MM/SD, NpUHABLIMX yYacTue

B MCCNesoBaHMM, paboTaloT B MOCKOBCKMX KomnaHmAx (73%). 51% paboTatoT B wrate
KOMMaHWN-3aKa34MKos, elé 34% — B LITATe KOHCANTMHIOBbIX KOMMAHWIA MAN
MHTErpaTopos..

Ha npoekTtax BHeapeHMA 3aHATbl 37% onpolweHHbIX. 42% pecnoHAEHTOB
NOAAEPHKMBAIOT N PA3BUBAOT yKe BHedpPEHHbIe cMcTeMbl. OCTa/ilbHble PECMOHAEHTDI
COBMeLLAT paboTy HaZ NPOEKTaMM Ha Pas3HbIX CTaaMAX.

Cpean moaynein, ¢ KOTOPbIMM Takske paboTatoT KoHcyAbTaHTbl MM/SD, HasbiBatoT LO
(22%), TOPO/PM (20%), FI (18%), WMS/EWM (15%).

OTmeTnm, 4to 13% onpolueHHbix MM/SD KOHCY/IbTaHTOB PAacCUYMTbIBAOT CTOMMOCTb
CBOMX YCNYT Ha OCHOBAHMM AHEBHOM CTaBKW. [1eBATb M3 AECATU TaKUX CNeLManmncTos
nmetot bonee 10 net onbiTa SAP-KOHCYbTaHTOM. MeanaHHan cTaBKka A4
cneunanncto SAP MM/SD — 21 Tbicsaua pybaeit B feHb, enaemaa — 27 Tbicay
pybnen. KonnyecTtBo pabounx aHen B mecsl, konebnetca ot 19 go 25.

Top IT Talent Hub




) SAP Fl KoHCynbTaHThI

SAP Fl. Tekyuiada 3apn/siata B 3aBUCUMOCTM OT ONMbITa

bonee 10 ner |
ot 7 po 10 net

ot5p80 7 net

otr3 00 5neT I

ot 1 po 3 ner

OnbIT paboTbl SAP-
KOHCY1bTaHTOM

0% 10% 20% 30% 40% 50% 60%

[onsa nonyyatolwmx 3apniaTty B yKasaHHOM AnanasoHe
3apnnaTtHbIi AManasoH, T. p.

B MeHee 80 m81-120 m121-160 = 161-200 m201-250 ™ 251-300 © 301-350 ™ 351-400 m bonee401

SAP Fl. Y00BNeTBOPEHHOCTb 3apnaaTomn

Bonee401l NG 33%

351-400
301-350 G- 33%

251300 EZE— 57%

201-250 40%

121-200 11% 17%

Lo 120 [NEZN 57% 29%

Tekywias 3apnnarta, T.p. B MecAL,

JonaynoBneTBopeHHbIX 3apn1aToM B TON UM MHOM CTENEHN
CTeneHb y40BNETBOPEHHOCTWN 3apnaaTomn

N 13, 40BOJ/IEH M ckopee fa cKopee HeT HeT, He A0BO/IEH

SAP FI. }enaemblin poCT 3apnaaTbl B 3aBUCMMOCTM OT

TekyLen

500 800
500

400

350 400
300 300
250
20 200 200
= 0 B

Menee 81-120 121-160 161-200 201-250 251-300 301-350 351-400 bonee
80

3apnnara, T. p. B MecaL,
o

o O

TekyLan 3apnnarta, T. p. B MecaL, 401

W TeKyLLan 3apnaara, T.p. *Kenaemas 3apnnarta, T.p. (MeamaHa)

B nccnenoBaHnm npuHAAM ydacTne 74 KoHcynbTaHTa SAP FI. Cpefyn onpoLleHHbIX
c onbiTom 6onee 10 net 80% npeanoynTatoT paboTaTb Kak MHAMBUAYANbHbIE
npeanpuHUMaTENM AW No AoroBopy noapaaa. CTaBKM 3TUX CNeLnManncTos
KonebntoTca B MHTepBane ot 15 Ao 42 Tbicad pybnelt B AeHb. Hanbonee
PacnpocTpPaHEHHaa AHEeBHaA cTaBKa — 22 Tbicad pybnen.

76% BCex ONpPoLUEHHbIX KOHCYAbTaHTOB SAP Fl xunByT 1 paboTtatoT B Mockse

n MockoBckon obnactu. ons kutenen CaHkt-MNetepbypra — 9,5%.

B oduce pabotaeT b 19% pecnoHaeHTOB, 54% KOHCY/IbTAaHTOB paboTatoT
YAANEHHO, YTO Ha 38% Oosiblie, YemM B NPOLLIOM roay.

Ha npoektax BHeApeHMs 3aHATO 37%, ewé 20% coBmeLllatoT paboTy Ha, NPOeKTamm
Ha pasHbIX CTagMAX.

Kaxapii TpeTnin KoHcynbTaHT SAP Fl oTmeTunn onbIT paboTbl ¢ moaynamu CO,
MM/SD. Moaynau BI/BW/BO, RE, HR/HRM/HCM oTmeyvanncb HECKONbKO peXe.
Y710 KacaeTcs yA0BNETBOPEHHOCTM 3apNAaTon, OTMETUM NepepacnpeaeneHme
OTBETOB: CHUXEHMe KONNYECTBa OTBETOB « /3, A0BOIEH» B MO/b3y BapMaHTa

«CKOpee [0BONEH, YeM HETY. TOp IT Talent Hub




) SAP CO KoHcynbTaHTbl

SAP CO. TekyLada 3apnsiaTa 8 3aBUCMMOCTM OT OMbITa . SAP CO. XKenaemblin poCT 3apnaaTthbl B 3aBUCUMOCTHM OT
x v
g TekyLLen
%' g Bonee 10 net 2 500 650
© £ or7pgo 10 net - 350
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MeHee 80 81-120 121-160 161-200 201-250 251-300 bonee 401
[lonsa nonyyarowmx 3apniaTty B yKazaHHOM AMana3oHe

o Tekylaa 3apnnaara, T. p. B MecaL,
3apﬂﬂaTHbIl/l AnanasoH, T. p. B Tex . nara T W wan nnata, T.p. (Meanara)
W Mehee 80 81-120 121-160 161-200 201-250 251-300 Bonee 401 eHytan saprnara, T.p. C/1aCMaR 3APINIATE, T-P- (MEANANS
SAP CO. YnoBneTBOPEHHOCTb 3apMn/1aToM B onpoce npuHAnM yyactme 38 KoHcyabTaHToB SAP CO. Cpeaiv ONpoLLEeHHbIX KaXKabli

NATbIN pecnoHAeHT paboTaeT He B WTaTe. B 3TOM cayyae AHEBHaA CTaBKa
cneuyanucTakonebnerca 8 HTepBane 20-27 Toicady pybnert 3a peaknum

bonee 401 |G 2lis UCKNIOUYEHNEM, MEAMAHHOE 3HaYeHne — 24. Jenaemas cTaska — 30 Toicad py6eil
B AeHb. OTMETUM, UTO Cpeay PaboTaloWMX B Ka4eCTBe MHAMBUAYANbHOTO
251-300 Lo npeAnpuHMMaTens uav no gorosopy MX, 6onblue yA0BNETBOPEHHbIX CBOEV
3apnnaton.
e

N3 paboTatolx no TpyA0BOMY A0roBopy 75% KOHCY/NbTAaHTOB YCTPOEHbI B WITATe
KOMMNaHWM 3aKa34umKa, elé 18% — B LITATE KOHCANTMHIOBbIX KOMNaHWUI. 66% SAP
121200 [ 22% CO KOHCY/N1bTaHTOB PaboTaloT YAaNEHHO.

Ha npoeKTtax BHeapeHMAa — 29% pecnoHAEHTOB, elle 26% COBMELW,atoT HECKOIBbKO
npoekToB. TakMm 06pa3om, Ha NOAAEPIKKE M PA3BUTUN BHEAPEHHbLIX CUCTEM
3aHATbl 45% KoHcynbTaHToB SAP CO.

. SKcnepTbl B Mmoayie SAP CO TaKKe 3a4acTyto paboTatoT Co Ceayou MMM MOAYASAMM:
CreneHb YOO0BNETBOPEHHOCTU 3apniaToOun

SAP FI (63%), SAP PP (34%), PS/PPM (26%),
W g3, AoBOJiEH B ckopee aa cKopee HeT HeT, He J0BOJIEH MM/SD (21%). TO p IT Ta I S nt H u b

TeKylas 3apnsiaTa, T.p. B MecsL,

Lo 120 100%

[onaynoBneTBOpPEHHbIX 3apnaiaTolM B TON UAM MHOM CTENEHN




) SAP BI/BW/BO KoHcynbTaHTb!

SAP BI/BW/BO. TekyLas 3apnaaTta B 3aBMCMMOCTM OT OMbITa SAP BI/BW/BO. *enaemblit pocT 3apnaaTbl B 3aBUCMMOCTH
) OT TeKyLlen
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0% 10% 20% 30% 40% 50% 81-120 121-160 161-200 201-250 251-300 301-350 351-400 BGonee 401
ﬂ‘O/'Iﬂ NoNyvarunx 3apnaaTty B YyKadaHHOM AnarnasoHe TEK\/LLI,aﬂ 3apnnaaTta, T. p. B MecAL,
3apnnaaTHbIN AManasoH, T. p.
B Tekywan 3apnaaTa, T.p. enaemas 3apnnara, T.p. (MeavaHa)
B ®81-120 ™121-160 © 161-200 ®201-250 M251-300 © 301-350 M351-400 M Gonee 401
SAP BI/BW/BO. Y008B1eTBOPEHHOCTb 3apMn1aTom B onpoce npuHanu y4actue 89 KoHcynbTaHToB SAP BI/BW/BO.
84% KOHCYNbTaHTOB 3TOro Npoduaa paboTatoT B KOMNaHMAX MocKBbl 1 MOCKOBCKOM
[0) J—
Eonee 401 e obnactu. B opuce pabotatoT anwb 11% onpoleHHbIX (BCe — XKUTenn CTONULbI).
CoBMeLatoT yaanéHHyto paboty n paboty B odurce 22% y4acTHUKOB UCCNEA0BAHMA.
351-400 Ha npoekTax BHeAPEeHWs 3aHATbI 38% PECOH4EHTOB.
301-350 10% 17% onpolueHHbIx paboTaloT Kak MHANBMAYa/bHbIE NPEANPUHUMATENN MM

no Aorosopy noapaaa. CTaBKM KOHCYbTaHTOB B 3TOM C/ly4ae BapbUpytoTCA
251-300 — 31% oT 9 10 35 ThicaY pybeit B AeHb. MeanaHHOe 3HaUYeHe AHEeBHOM CTaBKU —

201-250 47% 20 Tbica4 pybnen B AeHb, Xenaemasa CTaBKa, pacCuMTaHHasa no meanaHe — 25.
YalLe BCero KOHCYNbTaHTbl 3TOro NPOGUAA AONONHUTENBHO MMEIOT IKCNEepPTU3Y
121-200 | RNSOZ—— 9
— - B moayisx BPC (36%), FI (13%), MM/SD (12%).

Jo120 I 33% 22% cneumanuctos SAP BI/BW/BO f0B0OAbHbI CBOEM 3apniaToi NONHOCTLIO, elé
40% — cKopee A0BO/bHbI, YEM HET.

TeKkywaa 3apnaaTa, T.p. B Mecal,

[ons yaoBneTBOPEHHbIX 3apN/1aTo B TOW UK MHOW CTENEHN

CreneHb y40BNETBOPEHHOCTM 3apnaaToi

W fa, joBoseH M cKopee aa CKopee HeT HeT, He A0BO/1IEH Top IT Ta Ient H u b



) SAP BPC KOHCYAbTaHTbI

SAP BPC. TeKywiadA 3apniata B 3aBMCMMOCTM OT OMbITa
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[lons yaoBneTBOpeHHbIX 3apr/iaToi B TOW UK MHOW CTENEHN
CteneHb y40BNETBOPEHHOCTWN 3apNAaTOM

W 13, noBosieH M ckopee ga cKkopee HeT HeT, He JOBOJIEH

SAP BPC. *enaembln pocT 3apnaaTtbl B 3aBMCUMOCTM OT
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121-160 161-200 201-250 251-300 301-350 351-400

Tekyulan 3apnnata, T. p. B Mecsl,

W Tekyuwias 3apnaara, T.p. *enaemas 3apnnarta, T.p. (MeamaHa)

B onpoce npuHanm yvyactmne 36 KoHcynbTaHToB SAP BPC. lona cneumnanmncros

c onbiToM pabotbl 6onee 10 net — 61%.

YeTBepTb KOHCYAbTaHTOB SAP BPC 1CNoab3yoT AHEBHYO CTaBKY Kak OCHOBaHMe A4
bopmMpoBaHMA CTOMMOCTM CBOMX YCAYT, YTO Bbille, YEM B LLEJIOM MO MCCAeyEMOMY
PbIHKY. Yallle Bcero pecnoHAeHTbl Ha3biBatoT cymmy B pasmepe 20 Tbicay pybnen

B AeHb. O603Ha4Yaembln AManasoH — oT 14 ao 25 Thicay pybneit. ' enaeman cTaBka,
KaK npaswnno, sblwe Ha 25%.

Kak 1 601bLIMHCTBO Y4aCTHWMKOB, KOHCY/1bTaHTbl 3TOro npoduas Yaule pabortatoT
yaanéHHo (58%), »kmeyT B Mockse nam MocKoBckon obnactu (86%).

46% 3aHATbI Ha NPOEKTax BHeApeHMsA, 26% Ha NPOeKTax NoAAEePKKM U Pa3BUTMA.
Kak npasmno, KoHcynbTaHTbl SAP BPC 061aaatoT akcnepTmson 8 moaynax Bl/BW/BO
N peaKo yKasblBatoT Apyrme moaynm SAP.

33% onpoleHHbIX KoHCY/bTaHToB SAP BPC yo0BNeTBOPEHbI CBOEM 3apn/iaTon,

elweé 42% Bbibpann OTBET «CKOPEE A0BO/bHbIY».

Top IT Talent Hub



) SAP TOPO/PM KoHcynbTaHTbl

OnbIT paboTbl SAP-

SAP TOPO/PM. TekyLlasa 3apnaaTta B 3aBMCMMOCTM OT

OonbITa
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[ons yaoBneTBOPEHHbIX 3apN/1aTo B TOW UK MHOW CTENEHN

CreneHb y40BNETBOPEHHOCTM 3apnaaToi

B na, josoneH M cKopee aa CKopee HeT HeT, He A0BO/1IEH

SAP TOPO/PM. Henaemblit pocT 3apnaaThl B

3aBUCNMOCTU OT TeKyLLI,el\/JI
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3apnnara, T. p. B MecaL,
o

o O

MeHee
80

W TeKyLLan 3apnaara, T.p. *Kenaemas 3apnnarta, T.p. (MeamaHa)

B nccnenosaHum NpuHANM yyactne 44 koHcynbtaHTa SAP TOPO/PM. MpakTuyecku
NOJIOBUHA M3 HUX MMeeT onbIT paboTbl 6onee 10 net, ewé 27% — o1 7 go 10 net. 30%
Yy4aCTHMKOB onpoca paboTatoT B permoHax Poccun, ewé 14% — mn3 Cankt-lNetepbypra.
Ha npoekTax noaaep:KKku 1 pa3BmMTUA yxKe BHeapEHHON cnctemsl pabotaet 51%
y4aCcTHMKOB onpoca. BHeapeHnem SAP TOPO/PM 3aHumatoTca 26% pecrnoHAeHTos,
YyTb MeHblle (23%) 3aHATbI Ha NPOEKTax U BHEAPEHMS, U NOALEPHKKM
OZlHOBPEMEHHO.

Kaxabit BTOPOM KOHCYbTaHT SAP TOPO/PM yKasbiBaeT onbIT paboTbl C MOAYAEM
MM/SD. 3HaHune moaynei SAP Fl, CO, PP, PP/PO, LO, HR/HRM/HCM scTpeyaeTca
pexe.

50% KOHCYNbTaHTOB, OTMEYAOT, YTO OHM KCKOPEee A0BO/IbHbI» 3apM/1aToN, Yem
HeA0BO/IbHbI. [10/IHOCTLIO YA0BAETBOPEHbI CBOMM A0X0A0M AnLib 9%, 4TO
HECKOJIbKO HUXKe CpeaHNX NoKa3aTenei no Bcem SAP-KOHCYAbTaHTaM.

Jnwib 9% onpolleHHbIX paboTatoT He B WTaTe. [IHeBHaA CTaBKa 'y KOHCY/bTaHTOB SAP
TOPO/PM konebnetca oT 15 ao 35 Tbicay pybnei, kenaemaa — ot 20 g0 45 Tbicay
pybnen.

Top IT Talent Hub



) SAP HR/HRM/HCM KoHcynbTaHTbl

SAP HR/HCM/HRM. TeKyLlasn 3apniaTa B 3aBUCUMOCTM OT

OnblTa
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[lons yaoBNeTBOPEHHbIX 3apN/1aTo B TOW UKW MHOW CTENEHN

TeKyLLl,aﬂ 3apnnaTta, T.p. B Mecal,

CTeneHb y40BNETBOPEHHOCTU 3apniaToi

Wi} H cKopee Aa cKopee HeT HeT, He foBONEH

4%

SAP HR/HCM/HRM. Menaemblit pocT 3apnaathbl B

3aBUCNMOCTHU OT TeKyLLI,el\/JI

500 500

400

300 350
300 200 250
175
- o 1k I
10
. N []

81-120 121-160 161-200 201-250 251-300 301-350 351-400 bonee
Tekyuian 3apnaaTa, T. p. B Mecsl, 401

o
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o

MeHee
80

N TeKyLLas 3apnaara, T.p. enaemas 3apnnarta, T.p. (MeanaHa)

Ha rpad)m(e noAanncaHbl 3Ha4YeHUA »}enaemom 3apnnaarsbl, paCCLIl/ITaHHOIZ no megunaHe ,
T. P. B MecAL,

B onpoce npuHaAnu yyactue 73 koHcynbTaHTa SAP HR/HRM/HCM. MpakTuuecku
NONOBMHA U3 HUX MMeeT onbIT paboTbl 6onee 10 nert.

58% pecnoHAeHTOB paboTatoT B LUTATE KOMMAHWKM 3aKa3unKa, 37% — B WTaTe
WHTErpaTopoB MM KOHCANTUHIOBbIX KOMMNAHWI. KOHCYIbTaHTOB, paboTatoLx
no Aorosopy noapsaza uam no gorosopy MX, sBcero 3%. Hebonblwoin npoueHT
ONpPOLWeEHHbIX COBMeLLLatoT paboTy B WTaTe 1 paboTty no gorosopy IMX.

Ha npoekTax BHeApeHMA paboTatoT 26% ONPOLIEHHbIX, Ha NPOEKTaxX NOAAEPHKKM
n passutna — 51%.

KoHcynbTaHTbl SAP HR/HRM/HCM peako oTMeuatoT Hasndme SKCnepTusbl B ApYrnx
MOoAYNfAX: U3peKa BCTpedaeTca onbIiT paboTsl ¢ Fl, BI/BW/BO 1 ¢ apyrumm
MOAYIAMM.

10% onpoLLEeHHbIX NMOJHOCTbLIO YA0B/ETBOPEHbI CBOEN 3apniaTon, ewé 51%
OTMEYatoT, YTO KCKOpee AOBObHbIY.
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) SAP LO KoHCynbTaHTh!

OnbIT paboTbl SAP-

SAP LO. TeKyLLadA 3apn/iaTa B 3aBUCUMOCTM OT OMbITa
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o

o

enaemas sapnnara, T.p. (MeaunaHa)

28 KoHcynbTaHTOB SAP LO npuHAAKM y4acTMe B MCCAe40BaHMM 3TOr0O roaa.

o CpaBHEHMIO C APYTMMMN MOAYAAMM, Cpean KoHCyAbTaHToB SAP LO Boilwe 4onA
pecnoHaeHToB M3 CaHKT-MeTepbypra (18%) 1 meHble — 13 pernoHos (4%).
Konnuectso dppunaHcepos — 11%. [lonu cneumanmncTos, TPYA0yCTPOEHHbIX B WITATE
KOMMaHM-3aKa34MKOB 1 B LUTATE MHTErPaToOpPOB / KOHCANTUHIOBbLIX KOMMAHWM,
NPUMEPHO PaBHbI.

46% onpoLLeHHbIX PaboTatoT YAaNEHHO, eLLE CTONbKO e — COBMeLLatoT paboTy

B opuce 1 yaanéHHyo pabory.

Ha npoeKTax noanepKKu 1 pa3BMTMA 3aHATa 60/bWan YacTb KOHCYAbTaHTOB — 37%.
BHeapeHnem SAP LO 3aHMMmaeTcsa 33% ONpoLLEHHbIX.

Kak npasmio, KoHcybTaHTbl SAP LO paboTatoT Takxe ¢ moayasmm MM/SD (89%);
peske ¢ moaynamu WMS/EWM (36%), Fl (21%), EDO (21%), TOPO/PM n TM

(no 18%).

Cpeaun KoHcynbTaHTOB SAP LO HM 0AMH He OTBETW/, YTO NOAHOCTbIO AOBOIEH CBOEM

3apnaaTon. [lons «ckopee A0BONbHbIX» — 61%.
Top IT Talent Hub



) SAP CRM/HYBRIS KoHcynbTaHTb!

SAP CRM/HYBRIS. Tekyulas 3apniaTa B 3aBUCMMOCTM OT
onbITa
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Tekyllan 3apnaata, T. p. B mecaAL,
W TeKyLLan 3apnaara, T.p. *Kenaemas 3apnnarta, T.p. (MeamaHa)

Bcero onpolueHo 28 KoHcyabTaHToB SAP CRM/HYBRIS.

B 43% cny4yaes 3TO cneumanmncTbl conbiTom oT 7 4o 10 neT, ewé 21% — c onbiTom
6onee 10 nert.

82% pecnoHaeHToB paboTatoT B Mockse n MockoscKkol ob1actn, 7% B CaHKT-
MeTepbypre, 11% B pernoHax Poccuu.

57% 13 HUX paboTatOT B KOMMaHMM 3aKa3uMKa, 35% — B LWITaTe KOHCANATUHIOBOM
KoMnaHuu / nHTerpatopa.

Ha npoekTax noaaep>KKu 3aHATbl 39% ONpoLeHHbIX, Ha NPOeKTax BHeApPeHUA —
29%. Ewe 32% co4veTatoT paboTbl Ha HECKONbKMX NpoeKTax. Kpome SAP
CRM/HYBRIS, KOHCYbTaHTbI 3TOro NPodUAs MOryT paboTaTb ¢ moayaamu SAM
MM/SD (25%), BI/BW/BO (11%), SAP BASIS (11%) v ap.

4% SAP CRM/HYBRIS aKkcnepToB NOAHOCTbIO A0BO/IbHBI CBOE 3apniaTon, ewé 79%
OTMETUNN BapPUAHT «CKopee A0BOJIbHbI».
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) ABAP-pa3paboTumKkm

ABAP. TeKkylLaa 3apnaata B 3aBUCUMOCTM OT OMbITa
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Bcero B pamkax nccnenosaHma onpoweH 101 ABAP-paspaboTumk. 64% 13 Hnx
obnagatoT onbITbiM paboTbl bonee 7 net. 45% onpoweHHbIx paboTatoT B WTaTe
KOMMaHMM-3aKa34mMKoB, ellé 39% — B KOHCANTUHIOBbLIX KOMMAHMNAX

M MHTerpatopax. B kayectse UM 1 No rpaxaaHCKoO-NpaBoOBOMY A0roBopy
paboTatoT 13%, yto Ha 14% meHblue, Yem B MPOLLJIOM roay.

Yncno paboTatowmx yaaneHHo Bbipocsio ¢ 39% no 73%.

3HaunTenbHoe Ymcao ABAP-pa3paboTunKkoB 334eMCTBOBAaHO Ha MPOEKTax
NoAAepPXKM 1N PasBUTUA YxKe BHeAPEHHOM cucTembl (43%), 33% coBmellatoT
3aHATOCTb Ha NPOEKTaX PasHbIX CTaani. 81% onpolleHHbIX 061a4at0T OMNbITbIM
paboTbl Ha NpoeKTax BHeApeHMA SAP NOAHOro UMKAa.

Yaule Bcero onpotlleHHble ABAP-pa3paboTunkm oTmedann paboTy ¢ MoayasMmm
MM/SD (71%), FI (69%). Pexe ynomuHatotcs moayam SAP HR/HRM/HCM, CO,
TOPO/PM, PP, LO.

64% onpoLeHHbIX B TOM MAN MHOM CTeNeHW A0BObHbI CBOEW 3apniaTon. Mpu
3TOM bpurnaHcepbl OTMeYatoT Bonee BbICOKMI YPOBEHb Y/A0BNETBOPEHHOCTMU:
23% BblIOMpaAlOT OTBET «Aa, A0BObHbLI» NPOTUB 14% B NpoL/IoMm roay.
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ABAP. Yn0BNeTBOPEHHOCTb 3apnaaTom
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N 113, 40BOJIEH B ckopee 4a cKopee HeT HeT, He JOBO/EH
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) SAP KOoHCynbTaHTbl. YA0BAETBOPEHHOCTb 3aPMN/1aToON

SAP. enaemas 3apnaaTta B 3aBUCMMOCTU OT TeKyLLEen KoHcynbTaHTOB, paboTalowmx B WTaTe, Cpedm y4acTHUKOB nccaenoBaHma — 84%.
700 Yalle BCEro aTOT BapMaHT onaathl TPyAa BblOMpanu cneumanmncTbl B TaKMX MOAYIAX
Kak LO, BPC, CO, CRM/HYBRIS.
Ecan npownom roay Hanbonblias 4acTb ONPOLLIEHHbIX BbiOMpasia 3apnaaTHbIN
AnanasoH 201-250 Tbicay pybaen B MecAL, Noc/ie Bbl4eTa Ha/loros, TO B 3TOM roay
AmanasoHbl 161-200, 201-250 1 251-300 oaAnHaKOBO PacnpOCTPaHEHbI.

350 400
250 300 Mo cpaBHEHMIO C MPOLLbIM FoA40M DO/bLIE BCErO YBENYMUAOCH YNCO
180 200 3apabaTbiBatowx 251-300 Tbicay pybaen B mecall.
110 Bonee 300 TbicAY pybnert B MecaAL, NOcae BblYeTa Ha/IOroB 1 ¢ y4ETOM BOHYycoB
- . l MOYYatoT Yallle Bcero akcnepTsbl B moaynax LO, BPC, TOPO/PM, BI/BW/BO. imeHHO

KOHCYNbTaHTbl SAP LO 1 BPC nOKa3bIiBatOT CaMyto BbICOKYHO CTEMEHb
YO,0BNETBOPEHHOCTM 3apNAaToMN.

B cpegHeMm, KOHCYNbTAHTbI XOTAT 3apabatbiBaTb Ha 50 TbicA4 6o/blUe BepXHEN
B TeKkyuwaa 3apnnara, T.p. *Kenaemas 3apnnarta, T.p. (MeamnaHa) rPaHnLbl Bbl6paHHOFO B OMnpoce TeKyLwero3aprnjiaTtHoro Anana3oHa.

450

3apnnaTa, T. p. B Mecal,

Menee 80 81-120 121-160 161-200 201-250 251-300 301-350 351-400 bBonee401

3apnnaTHble AManasoHsl, T. p. B MecaL,

3apnnaTbl SAP-KOHCY/1IbTAHTOB B 3aBUCMMOCTM OT MOy A

MM/SD N7 32% 1% 21% 4% 6% 8%
S 13% | 31% 2% 13% 4% 6% 6%
CO N7 30% 1% 40% 7%
BI/BW/BO NS/ 27% % 22% 14% 5% 5%
BPC 22% e 30% 19% 19% 11%
TOPO/PM I 7 23% e 13% 25% 10% 8% 8%
HR/HRM/HCM Y7 35% 2% 20% 4% 6% 1%
LO Q% 20% 2% 20% 8% 8% 16%
CRM/HYBRIS 77 19% 1% 42% 8% 12%
3apnnatHbIi gnanasoH, T.p. W [o 120 121-200 H201-250 251-300 301-350 351-400 Bonee 401
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SAP KOHCYNbTaHTHLI. 3apnaaTbl B 3aBUCUMOCTK OT ONbITA
paboThl

PacnpepneneHue 3apnnat SAP-KOHCY1bTaHTOB C OMNbITOM PacnpepeneHue 3apnnaTt SAP-KOHCY1bTaHTOB C OMbITOM
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) SAP KoHcynbTaHTbl. YA0BNETBOPEHHOCTb CTAaBKOM

SAP KoHcynbTaHTbl. CpaBHEHME TEKYLLLEN M XKENAEMOM CTaBKM
Mo NepceHTUNAM
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B % OT Ko/nMyecTBa BbIOPABLUMX AHEBHYIO CTaBKY Kak CNocob pacyeTa CTOMMOCTH
CBOWIX yCAyr

YA0BNETBOPEHHOCTb J0XOA0M B 3aBUCMMOCTM OT crocoba
onnaThbl ycayr

[HEeBHas cTaBka 31% 58%

aa CKopee Aa B ckopee HeT B HeT

15% OT BCEro KOAMYeCcTBa PECNOHAEHTOB MCNO/b3YHOT AHEBHYIO CTABKY KaK
OTMPaBHYIO TOYKY ANA OLEHKM CBOMX GUMHAHCOBbIX OXMAaHWUM. ELLé 1% onpoLueHHbIX
roBopsAT 06 MCMO/Ib30BaHUM MECAYHOW CTaBKM.

OTMETUM 3HAUYUTENbHbIM OMNbIT KOHCYNbTAaHTOB, PabOoTatloLLLMX MO AOrOBOPY NOAPAAA
nnn porosopy MX: 6onee 10 neTy 71% KOHCYNbTAHTOB.

B uenom aHeBHasA cTaBka Konebnetca oT 9 A0 42 Toicad pybneit B AeHb Npu
MeanaHHOM 3HadeHunmn 20 Toicad pybnen. Kenaemas cTaBka B cpeaHem Ha 25%
NpeBbIWAeT akTyanbHYt0. 33 nocaeaHnM mecsl, 60bLWLNHCTBO KOHCY/TIbTAaHTOB
oTpabotanu 22 paboumx AHsA, xota 18% paboTann Honblue cpeaHero.

Takum obpasom, 40X04 CreLmanncToB, paboTaolwmx He B WTaTe, HadymHaeTca ot 301
TbicAY pybnert B mecadl, MNpm 3TOM cpaBHMBaTb A0x04 MI 1 coTpyaHMKOB Ha OKnaae
HaNPAMYO HEKOPPEKTHO: HE YYMUTbIBAKOTCA MHOrMe GakTopbl. Kpome Toro, y oaHOro
KOHCYNbTaHTa MOryT ObITb pa3Hble CTaBKM A1 Pa3HbIX MPOEKTOB: K NpUmepy

«20 TbicAY pybnein 3a 8 Yacos paboTbl Ha NOWLAAKE 3aKa3uMKa M 15 Teicay pybnen
3a 8 YacoB yAanéHHoM paboTbi». No3aToMy B AaNbHeENLLIEM Mbl Byaem NpMBOANTb

AaHHble, ONMNpPaAChb B NMEPBYHO o4epedb Ha MHCI)OpN\aLI,l/HO O 3apniaTaxX WTaTHbIX

COTPYAHWKOB. Top IT Talent Hub



) AKTMBHOCTb Ha pbIHKE TPYAa

SAP KoHcynbTaHTbl. YacTOTa MOHUTOPMHTIA PbIHKA TPYAA ABAP-pa3paboTumkm. HYactoTa MOHUTOPUHIA PbIHKA Tpyaa

I 33%

oo =201 MOCTOAHHO CIEXKY 29% m 2021
NOCTOAHHO CNEXKY I — 29%
D |7 2020 no Mepe OKOHYaHWA NPOEKTOB I 15% 19% 2020
No Mepe OKOHYAHUA MPOEKTOB go//‘; ?
[T — He oTcnexueaio peivok Toyza IR 149
He OTC/IeKMBato PbIHOK TPy Ja 10% ° 9%
| I, 37
Bpems OT BpeMeHu 42%‘4% BpeMsA OT BpEMEHM 3% 42%
0% 10% 20% 30% 40% 50% 0% 10% 20% 30% 40% 50%
OTcnexkmBaHMe pbiHKa TPyAa B 3aBUCUMMOCTM OT MeCTa KapanHanbHbIX U3BMEHEHWUI B akTMBHOCTM SAP-cneumanncToB Ha pPbiHKe Tpyaa
PaboThbl He npomn3oLwno. 84% SAP-KOHCY/IbTAHTOB, TaK UM MHAYe, CNeAAT 338 PbIHKOM

TpyAda, Halle BCero OTCNeEXMBatOT PbIHOK TPyAda BPeEMA OT BPEMEHMN. BmecTe c Tem
BblPOC/1a 4014 KOHCY/IbTAHTOB, HE MHTEPECYHOLLMNXCA cmyau,meﬁ Ha PbIHKE

Apyroe 33% 25% TpyAa, — ¢ 10 ao 17%.

B kauectse UM / no porosopy MX 28% 3% 30% 9% 70% ONPOLLIEHHbIX FOBOPAT, UTO TPebOBaHUA K NOTEHLMaNbHOMY MeCTy paboTbl
y BbIPOCAN B TOM UM MHOWM cTeneHu. Mpu 3TOM NPAMON B3aMMOCBA3M MEXAIyY
B WUTATE KOHCAaZITUHIOBOU KOMI'IaHl/Il/l/ 30% 38% 19% 13% . o o
WHTerpaTopa 0 o 0 & Y0BNETBOPEHHOCTbHIO 3aPMAATON M aKTUBHOCTbLIO Ha PbIHKE TPy/a He HalAeHo.
B WUTAaTe KOMMNaHMUN-3aKa34nKa "
26% 46% 10%)  19% Yaule ApyrMx MOHUTOPAT PbIHOK TPy/a YAaNEHHbIE COTPYAHUKM
M coBmellatollme paboTy B oduce 1 yoaneéHHbIM GopmaT: NoaydatoT PacChINKM
0% 20% 40% 60% 80% 100% UJI' HWIep y 80 A bop y P
BaKaHCMM, NOANMUCbIBAOTCA Ha COODLLECTBa C BaKaHCUAMM B COLLCETAX
NOCTOAHHO C/NIEXY BpeEMA OT BPEMEHMU n MecceHA).Kepax nT. A
H no mMmepe OKOHYaHUA NPOEKTOB H He oTCcnexunBatro PbIHOK TpyAda
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) OueHKa npeanoxeHuit o paboTe

CDaKTOpr, BaXXKHbIE MNPK OLEHKE I'Ipe,EI,ﬂOH(eHl/IVI (0] pa60Te M PUYMHBI OTKa3a OT PaCCMOTPEHMA BaKaHCNN
onnarta Tpysa 87% HenpuB/eKaTeIbHOE MO 3apnaaTe npeaioxKeHue 50%
I (5()%
BO3MOKHOCTE NPUOBPETEHUA HOBbIX... 60% He 6bln 3aMHTepecoBaH B cMeHe paboTbl 37%
BO3MOXHOCTb paboTaTh yAa/IEHHO I 5%,
0,
penyTaLua paboTosaTens 46% HenpuBaeKaTebHOe Npea/IoXKeHMe B MJIaHe... 37%
KOMaHia I  37% penyTauus pabotoaarens 18%
CTagusa nNpoekTa (BHeApeHWe/pa3suTre) I 3% 6onee MHTEPECHOE NpeaNoKeHWe OT APYroro... 17%
0,
ypOBeHb No3vuuy I 18% YPOBEHb NO3ULMM 13%
macwTab npoekTa I 17%
0,
HanM4yMe KOMaHOMPOBOK Kak HeJOCTaTOK I 13% HeobxoAMMOCTb Nepee3pa 12%
MECTOHAXOXaeHVe odvca I 13% He NoHpaBMAOCb obLLeHWe ¢ paboTogaTenem 10%
SAP-KOHCYNbTaHTbI: COrNacKe C yTBEPKAEHUAMM OTMeTMM, 4TO 3HaYMMOCTb OMnAaThl TPyAa A4 ONPOLWEHHbIX BbIpocaa Ha 18%

MO CPaBHEHMIO C NPOLLIbIM FOAOM — T. €. 3TOT GaKkTop OTMeTMO Bonbliee
KONMYeCTBO PeCnOHAEHTOB. BnosHe ecTecTBeHHO, YTO BOSMOXHOCTb paboTaTb
Al OTAAI0 NPUOPUTET NPOEKTaM NePEXoAaHa SAP 27% 30% 27% yA3ANeHHO CTana ropasao bonee 3Ha4Mmon 4na Bcex cneumannctos. Mpu sTom
FANA KapAMHaNbHbIX U3MEHEHWI B COCTaBe M 3HaYMMOCTU GaKTOPOB, BAXKHbIX NPK
paccMOTPeHMM NpeanokeHnin o paboTte, He NPOM30LWAO.

MHe nHTepecHbl NpoekTb! 3a pyGexom 42% 30% 13% YTO KacaeTcA NPUYMH OTKasa OT PACCMOTPEHMA BaKaHCKIA, TO BbIPOC/IO KOMYECTBO
OTBETOB «He Obla 3anHTepecoBaH B CMeHe paboTbi». 3Ta NPUYMHA CTana TaKoM xe
3HAYMMOW, KaK HemnpuBaeKaTeNbHOCTb NPEIOKEHNA B MaHE XapaKTepUCTuK

A1 npeanouTy NpoeKT Ha dpuiaHce NpoeKktys wrate | 13% 12%  19% npoekTa (N\aCLLITa6, CTaauA, YPOBEHb 3a.£|‘au|)'

B uenom TpeboBaHMA K NOTEHLMAIbHOMY MECTY PaboTbl BbIPOCAM Y MHOMMX
pecnoHaeHToB, O4HAKO C ponbLuen OCTOPOXHOCTbIO CTa/la OTHOCUTLCA K CMeHe
OAHO3HAYHO cornaceH CKopee cornaceH CNOXHO OTBeTUTL M cKopee He cornaceH M He cornaceH pa6OTb| TO/IbKO YacTb ONpoLeHHbIX SAP-cneumanncTos u ABAP-pa3pa6OT‘-IMKOB.
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) O pesynbTaTax KPaTKO

O npoeKTax 1 dopmarax

55% onpoLleHHbIX KOHCYNbTaHTOB MMEIOT OMbIT Y4acTUs
Ha TPéx 1 bonee npoeKkTax BHeApeHWs SAP nonHoro
UmMKAa, ewé 34% nmetoT onbIT y4acTna B 1 nam

2 NMpOEeKTax.

3Ha4YMTEeNbHAA YaCTb OMPOLUEHHbIX 3aHATA Ha MPOEKTax
noanepKkM — 46%. 3TN KOHCYNbTaHTbl B MEHbLUEN
CTeneHu ya0BNETBOPEHbI CBOEN 3apniaToM.

o cpaBHEHWO C MPOLW/IbIM FOA0M Ha 6% YMeHbLIM/IOCh
YMCNO KOHCYNbTAaHTOB, paboTatowmx ¢ SAP ERP,

1 Ha 10% yBenn4mMa0Ch YNCO CNeLManncTos,
paboTatowmx ¢ S/4 HANA. Bonblias 4acTb ONPOLLIEHHbIX
KOHCYNbTaHTOB 06/1a4aeT 3KCNepPTMU30iM B MOAYNAX
MM/SD, Fl, BI/BW/BO, TOPO/PM, Fl.

Ha 40% 3a nocnefHuin rog, BbIpOCA0 KOIMYECTBO
PabOTHMKOB Ha yAanéHke. Takxe BbIPOC0 YNCNO
KOHCY/IbTAHTOB, COBMELLAOWMX YAANEHHYO paboTy

n noceleHne odpncos.

B atom roay cpeau pecnoHAeHTOB BbIPOCAO KONNYECTBO
cneuyanncTos, paboTalowmx B KOMNAHUAX-3aKa34MKaXx,
a KOIMYEeCTBO COTPYAHWKOB MHTErpaTopos

N KOHCANTMHIOBbIX KOMMNAHMMN, HA0OOPOT, CHU3UAOC.

O 3apnnarax

B Lenom, KoNM4ecTBo A0BONbHbIX CBOEWN 3apniaTom

B TOM MW MHOM CTENEHW OCTaNI0Ch MPAKTUYECKN
Hen3mMeHHbIM — 0K0J10 70%. OTMETUM, 4TO
KOHCY/IbTaHTbI, COBMeLLatolme paboTy B WTaTe

M OKasaHue ycayr no gorosopam [MTIX B pasHbIxX
BapuaLmMax, 3HaYNTeNIbHO Bosee yA0BNETBOPEHbLI CBOEM
3apnaaTon.

KoHcynbTaHTOB, paboTatowmx B WTaTe, cpeam
YYaCTHMKOB nccnenoBaHna — 84%. Yalle Bcero aTot
BapWaHT OnaaTbl TpyAa BblbMpann cneumanmncTbl B TaKMX
moaynax Kak LO, BPC, CO, CRM/HYBRIS.

Mo cpaBHEHMIO C NPOLLbIM rogom 6osblue BCero
YBEANYMIOCH YMC0 NOAYYaAOLWMX 3apnaaTy

B AnanasoHe 251-300 Tbicay pybnei. B cpegHem
KOHCY/IbTaHTbI XOTAT No/yYaTb 3apnaaty Ha 50 Tbicay
Honblie BepxHeW rpaHuLLbl BbIGPaHHOrO B onpoce
TeKyLLero3apnaaTtHoro AnanasoHa.

15% OT BCero KONMYecTBa OMPOLUEHHbIX MCMONb3YIOT
OHEBHYIO CTaBKy KakK OTMPABHYIO TOYKY A/1A OLEHKM
CBOMX GUMHAHCOBbIX OXKMAAHWMN. EWé 1% onpoweHHbIX
roBopsaT 06 MCNONb30BaHWMM MECAYHOM cTaBKM. OBbIYHO
[HEeBHasA cTaBKa Konebnetca oT 9 a0 42 Thicay pybnen
B JleHb Npu meanmaHHOM 3HadYeHun 20 Tbicad pybnen.
*Kenaemad cTaBka B cpegHem Ha 25% npesbiwaeT
aKTyanbHYIo.

O paccMoTpeHnm BaKaHCHi

84% SAP-KOHCY/IbTAHTOB, TaK UM MHaYe, CAedaT

3a PbIHKOM TPy/Aa, Yallle BCEro OTCAEKMBAOT PbIHOK
TpyZa Bpema OT BpemeHu. BmecTe ¢ Tem Bblpocaa A0N4
KOHCY/1bTAHTOB, HE MHTEPECYIOLLMXCA CUTYaLmel

Ha pbiHKe Tpyaa, — ¢ 10 o 17%.

3HaYMMOCTb ONAaThbl TPyAa ANA ONPOLWEHHbIX BbIPOCaa
Ha 18% Mo CpaBHEHMIO C MPOLW/IbIM FTOAOM — T. €. 3TOT
dakTop oTmeTnNo Bonbliee KOANYECTBO PECMNOHAEHTOB.
Bo3moXHOCTbL paboTaTb yAaNEHHO TaKKe cTana ropasao
bosiee 3Ha4YMMOM A5 BCEX PecrnoHAeHTOB. B obuiel
CNOXHOCTUW KapAMHaAbHbIX U3MEHEHMN B COCTaBe

M 3HAYMMOCTM GaAKTOPOB, BaKHbIX MPU PACCMOTPEHMUM
npeanoXeHnn o paboTe, He NPOU30LLO.

YT0 KacaeTcA NPUYMH OTKa3a OT PACCMOTPEHMA
BaKaHCWIA, TO BbIPOC/IO KOIMYECTBO OTBETOB «HE Obin
3aMHTEepecoBaH B CMeHe paboTbl». ITa NpUYMHa CTana
TaKOW e 3HAYMMOM, KaK HenpuBAEKaTeIbHOCTb
NPeaNOKeHMA B NIAHE XapaKTePUCTMK NPOEKTa
(MacwwTab, cTtaams, ypoBeHb 3a4au).

70% onpoLweHHbIX FOBOPAT, YTO TpeboBaHNA

K NOTeHUMaNbHOMY MeCTy paboTbl BbIPOCAM B TON UK
MHOW CTENeHMN.
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) O Hac

GlobalCareer — HMLWEeBOE MeXAYHAPOAHOE

PEKPYTUHIOBOE areHTCTBO, Crelyann3npytoLleecs
Ha nogbope IT-cneunanncTos n obnagatollee
YHUKa/IbHbIM OMNbITOM PaboTbl B TEXHONOMMYHbIX

OoTpacnax.

Mbl sBngemMcs 4acTbto KomnaHui Luxoft, a DXC

Technology Company. [Mo3ToMy Mbl XOPOLLO
NOHKMMaeM NoTpebHOCTN N ocobeHHocTH IT-
PbIHKa.

AreHTcTBO GlobalCareer paboTaeT c KoMnaHMAMM

B chepe MHPOPMALMOHHbIX TEXHONOTUIA,
TeNeKoOMMYHMKaL M1, PUHAHCOB, pUTENNA
M aBTOMHAYCTPUMN.

Hawwu cepsucol:

IT Recruitment — noabop IT-cneunanmcros
NtoOoroypoBHA

RPO (Recruitment Process Outsourcing) —
ayTCOPCUMHT NpoLecca PeKpPyTMEHTA

Executive Search — nouck 1 nogdop Ton-
MeHeaKepos

HR Advisory — KomnaekcHas ycayra
No HaMy M TECTMPOBAHMIO KAaHANAATOB

Labour Market Analysis — aHannTUuyecKkni

CeEPBUC B paMKaX 3KCNEPTU3bl areHTCTBa
Ha rnobasbHOM PbIHKE.

GlobalCareer B TeueHue 8 neT aHanmampyeT
n nybankyeT 0630pbl pbiHKa Tpyaa B chdepe
MHDOPMALLMOHHbIX TEXHONOT NI,

Mbl ncnonb3yem Kak cobcTBeHHYyo Hasy
BaKaHCUI M pe3toMe, TaK U AaHHble
KpynHeMnLwmnx paboTHbIX canTos. Ecan Bac
UHTepecyeT bonee noapobHasna
MHDOPMaLLMA, OCTaBbTE CBOKD 3aABKY

NN CBAXNTECL CO CBOMM KOHCY/IbTAHTOM.
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https://globalcareer.eu/services/lma-labour-market-analysis/?utm_source=sap_report2021&utm_medium=ppt&utm_content=order
http://ru.globalcareer.eu/?utm_source=annual_report2018&utm_medium=email&utm_content=main
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https://www.facebook.com/GlobalCareer.Russia/
https://www.linkedin.com/company/2267119/
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